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1 AMENDMENT TO CLARIFY AND RESTRUCTURE THE OBJECT OF THE 

SOCIETY 
– SAMUEL GIBSON 

The intention of this amendment to remove ambiguity from the Object of the Society, so as to 
ensure that the priorities of the society is clear. As amendment of Article 3 without prior consent of 
the IRD is not permitted under Article 13, this amendment is submitted as conditional on the IRD’s 
approval. 

1.1 CURRENT CONSTITUTION 
3.1 The object of The Society shall be the promotion and/or the production of the performing 

arts in the University and in New Zealand generally, and the enjoyment and development of 
its members. 

1.2 PROPOSED AMENDMENT 
3.1 The objects of The Society shall be: 

3.1.1 Fostering the enjoyment and happiness of the members of The Society; 

3.1.2 Fostering an appreciation of, and providing a forum for, the appreciation of performing 
arts, primarily drama in Christchurch; 

3.1.3 Providing numerous opportunities for members of The Society to become involved in 
drama. 

Including, but not limited to: 

i) in performance, 

ii) supporting performances in technical or other off-stage roles, 

iii) attending performances, 

iv) weekly groups, and 

v) workshops; 

3.1.4 Providing educational opportunities for members to gain and improve performing arts 
and performing arts-related skills; 

3.1.5 The promotion of performing arts within: 

i) the University, 

ii) Christchurch, 

iii) and New Zealand; and 

3.1.6 Providing quality performances for the Christchurch public. 

3.2 The primary focus for the activities of the society should be students of the University. 



Page 3 of 15 
 

2 AMENDMENT TO CLARIFY THE NOMINATION PROCESS FOR GENERAL 

COMMITTEE MEMBERS 
– SAMUEL GIBSON 

The intention of this amendment is to clarify the process of seconding nominations for general 
committee positions. 

2.1 CURRENT CONSTITUTION 
9.4 Nominations for general positions on the Committee shall be by way of oral nomination by 

a current member and endorsed with the consent of the nominee at a General Meeting. 

2.2 PROPOSED AMENDMENT 
9.4 Nominations for general positions on the Committee shall be by way of oral nomination by 

a current member and endorsed with the consent of the nominee at a General Meeting. 

i) A second is required and may be received after consent is received from the 
nominee. 

ii) A nominee is able to, but is not required to, nominate themselves OR second 
their own nomination. 

3 AMENDMENT TO CLARIFY THE NOMINATION PROCESS FOR OFFICER 

ROLES 
– SAMUEL GIBSON 

The intention of this amendment is to clarify the process of seconding nominations for officer roles, 
and to clarify the case in which nominations are taken from the floor. Also, to change Returning 
Officer to Secretary as there is not necessarily a returning officer, and it is the secretary that 
compiles the list anyway. 

3.1 CURRENT CONSTITUTION 
9.5 Nominations for office-bearing positions on the committee shall be by way of written 

nomination by a current member and endorsed with the consent of the nominee. 

i) The written nomination must be delivered to the returning officer no later 
than 48 hours before the General Meeting at which the nomination is to be 
heard. 

ii) The Secretary must post a list of all officer nominees to a public forum no 
later than 24 hours before the General Meeting at which the nominations are 
to be heard. 

iii) In the event that no nominations for a position are received or the majority 
of votes are of no confidence, nominations may be made from the floor 
during the AGM. 
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3.2 PROPOSED AMENDMENT 
9.5 Nominations for office-bearing positions on the committee shall be by way of written 

nomination by a current member and endorsed with the consent of the nominee. 

i) The written nomination must be delivered to the Secretary no later than 48 
hours before the General Meeting at which the nomination is to be heard. 

ii) The Secretary must post a list of all officer nominees to a public forum no 
later than 24 hours before the General Meeting at which the nominations are 
to be heard. 

iii) A second is required and may be received at the meeting at which the 
nomination is to be voted on. 

iv) A nominee is able to, but is not required to, nominate themselves OR second 
their own nomination. 

v) In the event that no nominations for a position are received or the majority 
of votes are of no confidence, nominations may be made from the floor 
during the AGM, as laid out in clause 9.4. 

4 AMENDMENT TO EASE THE PROCESS OF CONFERRING LIFE 

MEMBERSHIPS 
– SAMUEL GIBSON 

The intention of this amendment is to reduce the requirements needed to confer Life Membership. 
This amendment will also allow for Life Membership nominations to be taken from the floor at 
General Meetings. 

4.1 CURRENT CONSTITUTION 
7.6.2 The conferring of Life membership on any person shall firstly require a resolution 

to this effect passed with the unanimous support of the Committee, followed by a 
two-thirds majority vote of those present at a General Meeting of The Society. 

4.2 PROPOSED AMENDMENT 
7.6.2 The conferring of Life membership on any person shall follow either of these 

processes: 

i) If the nomination is made seven (7) days or more prior to a General Meeting 
of The Society; the Committee must pass a resolution to the effect of 
conferring Life membership with a simple majority, followed by a two-
thirds majority vote of those present at a General Meeting. 

 The nomination should be accompanied by a written 
statement supporting the bid for life membership that may be 
read at the General Meeting by either the Chair or the 
nominator. 

ii) If the nomination is made at a General Meeting of The Society; the 
resolution must undergo a blind-vote in which the votes of the committee 
are recorded separately to those of the remainder of the meeting; the 
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resolution must pass a simple majority of the Committee, and a two-thirds 
majority of all present at the General Meeting. 

 The nomination should be accompanied by a spoken 
statement supporting the bid for life membership. 

iii) If the nomination is made less than seven (7) days prior to a General 
Meeting of The Society; either process i) or process ii) may be followed at 
the discretion of the Committee. 

 The nomination should be accompanied by a written 
statement supporting the bid for life membership that may be 
read at the General Meeting by either the Chair or the 
nominator. 

 

5 AMENDMENT TO ADDRESS THE CASTING VOTE IN COMMITTEE 

MEETINGS 
– SAMUEL GIBSON 

The intent of this amendment is to raise discussion on the casting vote power that the Chair retains 
in Committee meetings. Currently, the Chair has both a procedural vote and casting vote. The 
submitter raises the option of ties being resolved through the recasting of votes, as is the current 
procedure in General Meetings. 

5.1 CURRENT CONSTITUTION 
9.6.3 All questions will be decided by majority vote by show of hands unless one or more 

Committee Members calls for a secret ballot in which case a secret ballot shall be 
held, and a returning officer shall be appointed by the chairperson. 

i) If voting is tied, the Chairperson may exercise a casting vote. 

5.2 PROPOSED AMENDMENT 
9.6.3 All questions will be decided by majority vote by show of hands unless one or more 

Committee Members calls for a secret ballot in which case a secret ballot shall be 
held, and a returning officer shall be appointed by the chairperson. 

i) If voting is tied, the votes must be recast until a resolution can be achieved. 

6 AMENDMENT TO REDEFINE OF THE DATE OF THE ANNUAL GENERAL 

MEETING 
– LUKE LONGWORTH 

The intention of this amendment is to provide a larger window for the AGM. This will make it easy to 
schedule an AGM that does not clash with either our own events, or events that our members would 
attend in large numbers. 
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6.1 CURRENT CONSTITUTION 
8.7 Annual General Meeting 

8.7.1 The Annual General Meeting will be held annually during the month of September. 

6.2 PROPOSED AMENDMENT 
8.7 Annual General Meeting 

8.7.1 The Annual General Meeting will be held annually during the during the fourth 
academic term. 

7 AMENDMENT TO REDEFINE THE DATE OF THE ANNUAL GENERAL 

MEETING AND THE TERM OF COMMITTEE 
– SAMUEL GIBSON 

The intent of this amendment is to change how the timing of the AGM is defined. This will allow a 
larger window for the AGM and will make the term-length of the Committee more regular. The 
submitter has opted not to provide a date for this end-of term and instead leaves it up for discussion 
at the AGM. 

7.1 CURRENT CONSTITUTION 
2.5 ‘Current Year’ means the period from and including the first day of September, to and 

including the last day of August in the following year, 

2.7 ‘Handover Period’ refers to a period of ten (10) working days after the election of a new 
Officer at a General Meeting of The Society, unless extended as specified in section 16.1. 

8.7 Annual General Meeting 

8.7.1 The Annual General Meeting will be held annually during the month of September. 

9.6 The Committee will be composed of a President, Secretary, Treasurer (the Officers), and 
four (4) ordinary members. Additional members may join the Committee by way of co-
option. The Committee shall be elected at the Annual General Meeting (AGM) and shall 
hold office until the next AGM, unless they:  

i) Resign, or  

ii) Lose by a vote of no confidence at a General Meeting during their term of 
office, or  

iii) Lose a unanimous vote of no confidence by the remaining Exec members, 
after failing to attend at least three meetings without apology or excuse.  

16.1 The Officers shall take office ten (10) working days after the close of the General Meeting 
they were elected at and shall hold office until ten (10) working days after the close of the 
next Annual General Meeting. 

16.1.1 The Handover Period may be extended to a maximum of twenty (20) working days 
following a majority vote from both the incumbent Committee and the Committee-
elect. 
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7.2 PROPOSED AMENDMENTS 
2.5 ‘Current Year’ and ‘Current Financial Year’ refer to the period from and including the first 

day of September, to and including the last day of August in the following year, 

2.6 ‘Current Term’ refers to the period from and including [Date TBD], to and including [Date 
TBD], 

2.8 ‘Handover Period’ refers to the period from an Annual General Meeting, to and including 
the [Date TBD]. 

8.7 Annual General Meeting 

8.7.1 The Annual General Meeting must be held at least one (1) full week after the 
conclusion of the Financial Year and at least two (2) full weeks prior to the 
conclusion of the Current Term. 

9.6 The Committee will be composed of a President, Secretary, Treasurer (the Officers), and 
four (4) ordinary members. Additional members may join the Committee by way of co-
option. The Committee shall be elected at the Annual General Meeting (AGM) and shall 
hold office for a full Term from and including the [Date TBD], to and including [Date 
TBD], unless they:  

i) Resign, or  

ii) Lose by a vote of no confidence at a General Meeting during their term of 
office, or  

iii) Lose a unanimous vote of no confidence by the remaining Exec members, 
after failing to attend at least three meetings without apology or excuse.  

16.1 The Committee shall take office on the [Date TBD] if they were elected at an Annual 
General Meeting, or ten (10) working days after the close of the General Meeting they were 
elected at. They shall hold office until ten (10) working days after the close of the next 
Annual General Meeting. 

8 AMENDMENT TO ENSURE FAMILIARITY WITH THE CONSTITUTION 

WITHIN THE COMMITTEE 
– SAMUEL GIBSON & LUKE LONGWORTH 

The intent of this amendment is not to ensure that all members of the Committee have the 
Constitution memorised. Rather, it is to ensure that the Committee members are sufficiently familiar 
with the Constitution that they are aware of when and how to check the Constitution. This 
amendment will also allow the entire Committee to clarify their reading of the Constitution with 
each other to ensure consistency. 

8.1 CURRENT CONSTITUTION 
11.1 At the first meeting of the Committee following each Annual General Meeting, the 

Committee will decide by resolution the following: 

8.2 PROPOSED AMENDMENT 
11.1 At the first meeting of the Committee following each Annual General Meeting, the 

Committee will jointly read the Constitution, and decide by resolution the following: 
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9 AMENDMENT TO ENSURE UCSA INVOLVEMENT IN THE HANDLING OF 

COMPLAINTS AGAINST COMMITTEE MEMBERS 
– LUKE LONGWORTH 

The intention of this amendment is to ensure that the UCSA is involved from day 1 in the case that 
any formal complaint is made against an exec member. 

9.1 CURRENT CONSTITUTION 
XIV    Mediation and Arbitration 

9.2 PROPOSED AMENDMENTS 
XIV    Complaints, Mediation and Arbitration 

9.2.1 New Clause 
14.4 In the event that a complaint regarding a member of the Committee is received, the UCSA 

will be notified at the soonest possible time. 

 

10 AMENDMENT TO CREATE A FORMAL COMPLAINTS PROCESS 
– SAMUEL GIBSON 

This amendment would create an entirely new article that would contain a full formal complaint 
process. This would not be merged with Mediation and Arbitration as the mediation process is 
optional and does not necessarily pend on a formal complaint. 

10.1 CURRENT CONSTITUTION 
7.7 Expulsion of Members 

The procedure for expulsion of members will be as follows: 

7.7.1 Any person or organisation may make a complaint to the Committee that the 
conduct of a member of The Society is, or has been, or will be injurious to the 
character of The Society. Every such complaint will be in writing and addressed to 
the Secretary. 

7.7.2 If the Committee considers that there is sufficient substance in the complaint, it may 
invite the member to attend a meeting of the Committee and to offer a written 
and/or oral explanation of the member’s conduct. 

7.7.3 The Committee will give the member at least fourteen (14) days written notice of 
the meeting. The notice will: 

i) sufficiently inform the member of the complaint so that the member can 
offer an explanation of the member’s conduct; and 

ii) inform the member that if the Committee is not satisfied with the member’s 
explanation the Committee may expel the member from The Society. 
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7.7.4 If in the meeting the Committee by unanimous vote decides to expel the member 
from The Society, the member will cease to be a member of The Society forthwith. 

7.7.5 A member expelled by the Committee shall have the right to appeal to the 
Executive of the UCSA. This right of appeal must be exercised within thirty (30) 
days of the date of the Committee’s decision to expel the member. The appeal must 
be commenced by written notice to the Secretary of The Society. 

i) the Secretary shall forthwith notify the Executive of the UCSA of the 
lodging of the appeal. The Executive of the UCSA shall then deal with the 
appeal in accordance with the UCSA Constitution. 

ii) if the Executive of the UCSA passes a resolution rescinding the expulsion, 
the member will be reinstated immediately. 

 

10.2 PROPOSED AMENDMENT: 
7.7 Expulsion of Members 

7.7.1 Any person or organisation may make a complaint to the Committee that the 
conduct of a member of The Society is, or has been, or will be injurious to the 
character of The Society. This complaint should be made and pursued as described 
in article 14. 

7.7.2 A member expelled by the Committee shall have the right to appeal to the 
Executive of the UCSA. This right of appeal must be exercised within thirty (30) 
days of the date of the Committee’s decision to expel the member. The appeal must 
be commenced by written notice to the Secretary of The Society. 

i) the Secretary shall forthwith notify the Executive of the UCSA of the 
lodging of the appeal. The Executive of the UCSA shall then deal with the 
appeal in accordance with the UCSA Constitution. 

ii) if the Executive of the UCSA passes a resolution rescinding the expulsion, 
the member will be reinstated immediately. 

XIV    Formal Complaints 
14.1 The formal complaint process will be initiated upon the reception of a formal email or letter 

received by the Secretary (or other such parties as described in 14.2). 

14.2 Once a formal complaint has been received, one of the following processes will be 
followed, dependent on which of the following parties are the subject of the complaint: 

14.2.1 The Committee or The Society as a whole: 

i) Complaints against The Committee or The Society need not be submitted to 
any member of the Committee, and instead should be submitted directly to 
the UCSA. 

ii) Any outcome from the UCSA’s complaints process must be accepted and 
acted-upon by the Committee. 

14.2.2 The President: 

i) Complaints against the President should be submitted to both the UCSA and 
the Secretary. 

ii) The President must take a leave-of-absence from the Committee until the 
matter is resolved. 

iii) An Acting-President will be nominated as in 9.13.4. 
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iv) The UCSA’s complaints procedure should be initiated in communication 
with the Acting-President. 

a) Should the UCSA return from the process with a requirement placed 
on the Society, the Committee must accept and act-on this 
requirement. 

b) Should the UCSA return from their process with a suggestion for the 
Society, the Committee must vote on whether to accept this 
suggestion at a meeting chaired by the Secretary. 

v) In the case that the UCSA does not pursue the complaint, or that their 
process does not fully resolve the complaint; the Committee, led by the 
Acting-President, should pursue the complaint as described in 14.2.4 from 
iv). 

14.2.3 The Secretary: 

i) Complaints against the Secretary should be submitted to the President. 

ii) The complaint should be pursued by the Committee following the process 
outlined in 14.2.4. 

14.2.4 A Committee member: 

i) The Committee member will take an immediate leave of absence from the 
Committee. 

ii) If an Officer is the subject of the complaint, they must be temporarily 
replaced as in 9.13.4. 

iii) The UCSA should be immediately notified of the complaint. 

iv) If the complaint implicates more than two (2) Committee members, causing 
the Committee to be unable to reach quorum, the handling of the complaint 
must be handed over entirely to the UCSA as in 14.2.1 

v) If the Committee considers that there is sufficient substance in the 
complaint, it must invite the Committee member to attend a meeting of the 
Committee and to offer a written and/or oral explanation of their conduct. 

vi) The Committee will give the Committee member at least fourteen (14) days 
written notice of the meeting. The notice will: 

a) sufficiently inform the Committee member of the complaint so that 
they can offer an explanation of their conduct; and 

b) inform the Committee member that if the Committee is not satisfied 
with their explanation, they will face a confidence vote at a General 
Meeting, and potential expulsion from the Society. 

vii) Should the Committee decide that they are not satisfied with the 
explanation, the Secretary must call a Special General Meeting of The 
Society to hold a confidence vote on the Committee member. 

viii) If the Committee member loses by a vote of no confidence, the Committee 
may also vote to expel the ex-Committee member from The Society. 

ix) If, by unanimous vote, the Committee decides to expel the ex-Committee 
member from The Society, they will cease to be a member of The Society 
forthwith.  

14.2.5 A member of a Society production: 
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i) If the Production Manager is the subject of the complaint, they must 
temporarily cede their position on the Committee to another leader within 
the production. 

ii) If the Committee considers that there is sufficient substance in the 
complaint, they may opt to have the subject of the complaint temporarily 
removed from the production to a degree that is at the discretion of the 
Committee. 

iii) Should that occur, the Committee must invite the subject of the complaint to 
attend a meeting of the Committee and to offer a written and/or oral 
explanation of their conduct. 

iv) The Committee will give the subject of the complaint at least seven (7) days 
written notice of the meeting. The notice will: 

a) sufficiently inform them of the complaint so that they can offer an 
explanation of their conduct; and 

b) inform them that if the Committee is not satisfied with their 
explanation, they will be removed from the production, and may 
face expulsion from The Society. 

v) Should the Committee decide that they are not satisfied with the 
explanation, they may vote to remove the subject of the complaint from the 
production. 

vi) Following that, the Committee may also vote to expel the subject of the 
complaint from The Society. 

vii) If, by unanimous vote, the Committee decides to expel the subject of the 
complaint from The Society, they will cease to be a member of The Society 
forthwith.  

14.2.6 A member of The Society: 

i) Any person or organisation may make a complaint to the Committee that the 
conduct of a member of The Society is, or has been, or will be injurious to 
the character of The Society. Every such complaint will be in writing and 
addressed to the Secretary. 

ii) If the Committee considers that there is sufficient substance in the 
complaint, it may invite the member to attend a meeting of the Committee 
and to offer a written and/or oral explanation of the member’s conduct. 

iii) The Committee will give the member at least fourteen (14) days written 
notice of the meeting. The notice will: 

a) sufficiently inform the member of the complaint so that the member 
can offer an explanation of the member’s conduct; and 

b) inform the member that if the Committee is not satisfied with the 
member’s explanation the Committee may expel the member from 
The Society. 

iv) If in the meeting the Committee by unanimous vote decides to expel the 
member from The Society, the member will cease to be a member of The 
Society forthwith. 

14.2.7 An individual representing an affiliate or contractor: 
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i) The Committee must notify the UCSA immediately and act on their advice. 

ii) If the Committee determines that there is substance to the complaint and that 
the subject has, is, or will be injurious to the wellbeing of any members of 
The Society in the undertaking of any Society events; the Committee should 
endeavour to have the individual removed from any such events. 

 

11 AMENDMENT TO FORMALISE THE PROPOSAL PROCESS 
– SAMUEL GIBSON 

The intention of this amendment is to formally lay out the process for taking proposals for a major 
production. This avoids any ambiguity between parties. This also addresses the issue of conflicts of 
interest. 

X    Proposals for Major Productions 
10.1 From time-to-time the Committee may open up a round of proposals for the next major 

production. 

10.2 Proposals may be submitted only by members of The Society. 

10.3 Proposals must include: 

i) the title of a play, 

ii) information about rights-availability of said play, 

iii) a director, 

iv) an outline of the director’s vision 

v) why DramaSoc should put on said play, and 

vi) a rough budget. 

10.4 It is recommended that proposals include: 

i) a producer, 

ii) a technical director, 

iii) designers, 

iv) a marketing manager, 

v) a marketing plan, 

vi) rough design plans for each are of production design, 

vii) a detailed budget, and 

viii) a production timeline. 

10.5 Neither the President nor the Treasurer may have a named role on the proposal. 

10.6 Up to 4 of the remaining Committee members may have named roles on proposals. 

10.7 The deadline for submissions of proposals must be at least four (4) weeks after the opening 
of proposals. 

10.8 The deadline may be extended by up to two (2) weeks, however the extension must be 
announced at least three (3) full days prior to the initial deadline. 
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10.9 A meeting to interview the proposers and choose a proposal must take place within two (2) 
weeks after the deadline. 

10.10 Any Committee member on a proposal must abstain from all discussion and voting in this 
meeting. 

10.11 Up to two (2) Committee members for the purpose of participating in this meeting so as to 
maintain quorum. 

10.12 Process to select the proposal in the proposal meeting: 

10.12.1 The Committee should discuss all of the proposals prior to interviewing the 
proposers. 

10.12.2 Each proposal should be interviewed for a roughly similar amount of time. 

10.12.3 The proposals should be discussed until all Committee members are satisfied that 
they have discussed all that needs to be. 

10.12.4 Voting will take place in an eliminative fashion. 

i) After each round of voting the least-supported proposal is removed from 
consideration until one winner is clear. 

10.12.5 If there is only one proposal it must pass a confidence vote with 75%. 

10.13 Following a proposal being chosen, the Committee must negotiate the terms of the 
engagement of the production and the Production Manager with the proposer(s). 
The terms of this engagement can include: 

i) changes to the proposal, 

ii) requirements for dates of performances, 

iii) requirements for risk assessment and management,  

iv) and any restriction or guideline the Committee wishes to place on the 
production. 

10.14 If the proposer(s) do not agree with the terms of the engagement they may retract their 
proposal. 

10.15 Upon the signing of the engagement, the producer for the production will become the 
Production Manager as in 9.13.5. The funs allotted to the production in the engagement will 
also be made available to the production by whatever means the Treasurer determines. 

12 AMENDMENT TO REMOVE CONFLICTS OF INTEREST IN THE PROPOSAL 

PROCESS 
– LUKE LONGWORTH 

The intention of this amendment is to require Committee members to take a leave of absence from 
the Committee if they are named on a proposal. 

12.1 PROPOSED AMENDMENT 
9.14 The involvement of Committee members in productions and events. 

9.14.1 In the event that the Committee asks for proposals for productions or events from 
Society members, no Committee members may have named involvement in a 
proposal. 
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9.14.2 A Committee member may have named involvement in a proposal if they take a 
leave of absence from the Committee between the submission of the proposal and 
the selection of the proposal(s). The President and Treasurer may not have named 
involvement in a proposal. 

9.14.3 In the event that 2 or more Committee members are on leaves of absence, the 
Committee may elect members of the Society that are not named on any proposal to 
a voting panel for the decision. The voting panel consisting of remaining Committee 
members and elected members may not exceed 7 people. The elected members may 
only vote on the selection of the proposal(s). 

9.14.4 In the event that no proposals are received from the Society, Committee members 
may submit proposals and remain on the Committee. 

9.14.5 Productions or events derived from accepted proposals may include involvement 
from Committee members at the discretion of those named on the original proposal. 

13 AMENDMENT TO ALLOW CREATION OF A SPECIAL PROPOSAL PANEL 
– FRASER ROBINSON 

The intention of this amendment is to allow the Committee to create an advisory panel that 
considers proposals outside of any conflicts of interest that may be present in the Committee. 

13.1 PROPOSED AMENDMENT 
9.14 Special Proposal Panel: 

9.14.1 Purpose 

i) In the event that members of the Committee are involved with the proposal 
of productions during the proposal period, the Committee shall be 
empowered, at its discretion, to create a Special Proposal Panel with the 
purpose of avoiding potential conflicts of interest in the process of assessing 
proposals. 

9.14.2 Creation and composition 

i) A Special Proposal Panel shall be created by vote of the Committee, with 
the membership of the panel decided at the Committee’s discretion. 

ii) Any full member of the Society may request the creation of a Panel by 
means of a formal petition presented to the Committee. 

iii) The Panel shall have no more than five members and must consist of at least 
one Officer and up to four other full members of the Society. 

iv) Other Committee members may sit on the Panel, provided they are not 
attached to any of the proposals being considered. 

9.14.3 Role of the Panel 

i) The Panel shall have 14 days from its creation to conduct an assessment of 
proposals and make a recommendation to the Committee. 

ii) At the end of the 14-day period, the Committee must vote to either approve 
or reject the recommendation of the Panel. 

iii) If the recommendation of the Panel is approved by the Committee, the Panel 
shall automatically dissolve. 
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iv) If the Committee rejects the recommendation of the Panel, the Committee 
must vote to either dissolve the panel or extend its existence by an 
additional 7 days. 

v) The Committee shall have the power to vote to extend the existence of the 
Panel by an additional 7 days for any other reason. 

vi) The Panel shall report back to the committee at the end of the 7-day 
extension period, whereupon the Committee shall vote to approve or reject 
the recommendation of the Panel, or extend its existence by an additional 7 
days. 

vii) The Committee can vote to dissolve the Panel at any time. 

 


